
Message from the President 
During our Strategic Planning session last spring, our facilitator Vivian Smith explained the 
difference between a “Vision” statement and a “Mission” statement.  A vision statement describes 
our ultimate destination, and a mission statement says how we get there.  It struck me during that 
meeting that our vision of women in leadership positions in science, engineering and technology 
could start with promoting and encouraging women to take leadership positions in SCWIST. 

Our first job as a board was to determine which committee each board member would lead as a chair 
(see page 2 for the list).  Each new chair looked to our Strategic Plan to determine her committee’s 
work for the next year, and then listed what skills were required from volunteers to realize our goals.  
Under the direction of Dr. Linda Lanyon (SCWIST Chair Volunteering), our board members 

(including me!) wrote “job descriptions” of what each volunteer would do, how we would acknowledge her/his contributions and how 
her/his work would propel SCWIST forward. 

Linda and Corinna McDonald (SCWIST Chair Communications) collated our job descriptions and enthusiastically promoted them at 
Volunteer Vancouver’s Timeraiser Event.  The response was incredible. 

Not only did women and men want to invest their time in SCWIST, but the CBC was impressed by our professionalism and vision.  CBC 
“On the Coast” interviewed Linda about SCWIST on September 23rd.  If you missed it, check it out at: http://www.cbc.ca/onthecoast/
features/help-wanted.html 
Volunteers continue to email and call us – they believe in SCWIST’s vision and want to make a difference.  As a board, we are 
delighted that our work and dreams are shared by others. 

We are in the early days of something very special: the door is open for our volunteers to lead our 
committees and run for board positions.  The promotion of our volunteers within SCWIST can 
parallel, proceed or propel (!) advancements they are making in their lives and careers. 

I feel excited and confident that we are building towards the vision we share: a community of 
scientists, engineers, technologists and tradespeople that welcomes and promotes the full 
participation of women.  And we are doing it by recognizing and honouring the contributions each 
volunteer brings to SCWIST. 

Your opinion is important to us! 
 

In order to develop the SCWIST membership 
program to meet the needs of our current 

membership and to attract new members, we 
will be asking all current members to 

participate in a web survey.  The survey is 
designed to be short and easily completed.   

 
In the next couple of weeks you will be 
receiving an e-mail link to take the new 

SCWIST Membership Survey.   Please take a 
minute to help fill out this survey which has 

important questions so that we may tailor the 
organization to help serve our members 

better.  Thank you. 
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Would you like to attend SCWIST 
events? 

Become a member today! 
 Visit www.scwist.ca  

for more details. 

Is your membership about to  
expire? 

Renew before your expiration date and 
be eligible for prize draws at next year’s 

AGM.  Contact scwist@sfu.ca. 
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Membership lapsed?  Renew online today so that we can continue to provide 
quality programs!  Visit www.scwist.ca 

List of Committee Chairs 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
   Feel free to email scwist@sfu.ca to invest your ideas and energy in any of these committees. 

THANK YOU VOLUNTEERS! 
A big thanks to some AMAZING volunteers: 

Seedlings Studio for providing web support for our site. www.SeedlingsStudio.com   

Devon Davis, Kerry Ross and Perveen Biln  for sitting on the Fundraising Committee and helping out with 
planning and preparation for the Fall Ask Campaign.   

Catherin Worrall of Ideastream  for assisting us with the rebranding of SCWIST. 

Lindsay Macintosh for overhauling SCWIST’s Human Resources policy. 

Anja Lanz and the members of Women in Engineering (Vancouver Region) who are collaborating with 
SCWIST on future events. 

Marianne Chatzoglou for assisting with updating our website. 

Committee Chair 

Executive Committee Elana Brief 

Board Development Elana Brief 

ms infinity Karen Mooder 

IWIS Karen Mooder 

Grants Gulnur Birol 

Finance Sanja Rogic 

Communications Corinna McDonald 

Volunteer Linda Lanyon 

Membership Anne Mullin 

Events (Networking and Profes-
sional Development) 

Oanh Dang 

Events (BrownBags) Anne Mullin 

Events (Partnerships with Other 
Organizations) 

Kim Hellemans 

Fundraising Annalise Czerny 
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Preparing for a National Centre for 
Women in SETT 

The WinSETT project (Women in Sci-
ence, Engineering, Technology and Trades) 
has been the primary focus of CCWESTT 
(Canadian Coalition of Women 
in Engineering, Science, Technology and 
Trades) in the last year. In the spring of 
2007 the project received continued fund-
ing from the Status of Women Canada and 
activities are moving forward to the reali-
zation of the WinSETT Centre.  For more 
information, please read XXXX.  SCWIST 
is delighted to continue to be a member 
and supporter of CCWESTT.  

For more information, check out: 

http://www.ccwestt.org/Portals/0/
news/CCWESTT%20Annual%
20Report%2007-08.pdf  
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ms infinity  
update 
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As the days grow crisp, many people’s thoughts turn to making a 
nest for the winter.  This isn’t certainly isn’t the case when it 
comes to the ms infinity program.  Autumn and winter are typi-
cally the busiest time of the year with science fairs, educational 
conferences and telementoring activities taking place all across BC, 
the Yukon and beyond.   
 
This autumn is no exception with four different ms infinity or 
Quantum Leaps conferences taking place in Nanaimo, Terrace, 
Prince Rupert and North Vancouver.  While ms infinity and Quan-
tum Leaps conferences cater to different age ranges of young fe-
males, the common thread these conferences share is the willing-
ness of female Role Models to show young girls how it is possible 
to succeed in STEM (Science, Technology, Engineering and Math) 
careers.  The ms infinity program would be nowhere without the 
unconditional and generous support of its Role Models; if you’re 
interested in participating, please send an email to msoo@sfu.ca.   
 
In addition to our efforts in delivering quality programming this 
fall, the ms infinity committee is busy recasting a number of our 
resources including our website, our programming manuals and 
our print materials.  If you have time, talent and energy to help us 
with any of these tasks, your participation would be enthusiasti-
cally welcomed.  
 
Not being a group satisfied with achieving the status quo, the ms 
infinity committee has recently been reflecting upon our strategic 
plan and have identified several key projects where we see our-
selves focusing our efforts in the coming years.  These include de-
veloping partnerships with intra-urban agencies such as Big Sis-
ters enhancing our relationships with agencies promoting First 
Nations educational initiatives.  Stay tuned for progress updates in 
the coming months and consider raising your hand by sending an 
email to msoo@sfu.ca to help us bring our inspired and quality 
STEM programming to a broader audience. 
 
 
Karen Mooder, 
Vice President, Programs 

IWIS 
update 

Have you thought about mentoring?  If you are 
interested in being paired with a scientific 
woman who has immigrated to Canada to share 
your experiences and expertise regarding your 
line of work, please contact iwis2@sfu.ca for 
further details.  
 

ARE YOU INSPIRED TO CONTRIBUTE BUT 
DON'T KNOW HOW? 

WANT TO BRING YOUR HEART & HEAD TO 
SCWIST? 

Contact scwist@sfu.ca and we'll match you with 
a volunteer position suited to your interests and 
skills, and the skills and experience you would 

like to gain." 
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Committee Corner 

 
Fundraising Committee 

 
The SCWIST Fundraising Committee’s goals are to develop an ongoing fundraising strategy, as well as develop 
and implement a plan for reaching short and mid-term goals through events, campaigns and other means.  The 
Committee is made up of a Chair (a member of the Board) along with a minimum of three, and preferably five or 
more, enthusiastic volunteers from the community who have a background and/or interest in fundraising, event 
planning, non-profit management, public relations, communications, advertising, marketing and/or media.  As a 
group, we will be concentrating on three major themes: 

Strategy 

Create a fundraising strategy that promises to raise money for SCWIST while aligning with the overall 
goals and beliefs of the SCWIST organization 

Planning 

Create a short-term fundraising plan for the organization: events and campaigns that will meet the goals 
of the next 12 months 

Develop a long-term visionary plan that will set the organization up to provide increased membership 
services and expanded geographical coverage: 2-10 years 

Implementation 

Execute fundraising campaigns and events that will reach the 12-month target 

Work in conjunction with other Committees on the creation and implementation of fundraising events 
that increase membership and provide member programming 

We will be meeting regularly, at least six (6) times a year in person, and probably lots more over email!  If you have 
any interest in joining the Fundraising Committee or have any great ideas or suggestions for us, please feel free to 
contact Annalise at aczerny@angstrompower.com.  We’re looking forward to hearing from you! 

Membership Committee 

SCWIST has an incredible membership of talented and accomplished women in science and technology – and we 
want to see it grow! This year, SCWIST’s membership committee is committed to developing and implementing 
strategies that will grow and retain members. Already we have completed a demographic assessment of our current 
members and developed a survey to evaluate the interests and values of members. We will continue our research by 
conducting an environmental survey of similar groups in North America in order to refine and identify key benefits 
offered to members. We will use this research to develop strategies and materials to help us expand. We aim to have 
new strategies in place by early spring 2009. As the chair of the Membership committee, I invite you to work with 
me to create a membership program that is meaningful to women in science and technology - a program that en-
ables our members to grow and thrive in their fields. Ideas and volunteers are always welcome!                  
     Anne Mullin 
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Committee Corner 

XX Evening 

XX Evening is an event that SCWIST puts on with Science World to provide a networking forum for students to 
meet “Wonder Women”: a diverse group of amazing women with careers in science and technology.  The main 
theme of the event is “Be inspired and see the possibilities”.  Held in the spring every year; this event has been 
occurring for more than ten years.   

 The goal of the XX Evening Planning Committee is: 

 *To plan, organize, promote, market and execute the XX Evening together with Science World 

 *Grow the number of participants that attend XX Evening 

As part of the XX Evening Planning Committee the following volunteers are needed: 

Volunteer Marketing Expert (1 position) – to identify all of the possible communication avenues (making use of 
more creative networks such as Facebook in addition to traditional media) to attract ideal XX participants 

Volunteer Graphic Designer (1 position) – to develop and create marketing materials to clearly communicate the 
goals of XX Evening to its participants 

If you are interested in volunteering with the XX Evening Planning Committee, please contact Committee Chair 
Oanh Dang at oanh_dang@alumni.ucsd.edu 

To Be the Best,  Attract the Best! 

Our volunteer resource is truly vital to the success of SCWIST in achieving its current and future aims. We have a 
vision for a professional Volunteer Program that will cover all aspects of recruitment, management and recog-
nition of volunteers across the Society and reflect Best Practice in volunteer management. This will help us, not 
only make the most efficient use of this resource, but also attract the very best in skilled volunteer talent that is 
out there! We have started by implementing documentation that aims to make very clear to potential volunteers 
what they are signing up for in terms of the project/role, time commitment and deliverables. Interested volun-
teers are now given a Project Summary Document that outlines the scope of the project (this helps us be clear too 
– no risk of project scope creep, i.e. "can you do these few extra tasks also, I'm not sure of the impact on your 
timeline"), the deliverables, timelines and to whom they are accountable. Volunteers also get a Position Descrip-
tion Document which fully describes the role, how it links to our Mission and what they can expect in terms of 
recognition. Documents such as these help us to match a potential volunteer with a particular skill set and ambi-
tions to the right role. 

A new Volunteers Committee is being formed and will undertake the task of creating policy and procedures 
for the Volunteer Program. The committee will be populated by volunteers and will include some expertise in hu-
man resource management. This is a very exciting time of expansion and looking towards new horizons for 
SCWIST, and formalizing our approach to volunteers is a key strategic step to ensure that we have the right peo-
ple to deliver our vision. I believe that our Volunteer Program will be state-of-the-art in the non-profit sector and 
will be a very positive force in attracting volunteers with the professional skills that we are seeking. 

     Linda Lanyon,   Volunteer Committee Chair 
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Transitioning to Teaching—Kim Hellemans 

Kim recently left her position as a post-doctoral fellow at UBC to pursue a teaching career at a university in Ontario.  
She never applied for a single tenure-track job in academia – the decision not to apply for those jobs ultimately crys-
tallized for her the realization that she just didn’t want to be a PI. 
 
Well. Here I am - officially no longer a researcher, but a full-time instructor. 
 
Thoughts? 
 
First, the Good: I love it. I really, really, REALLY love teaching. I love writing lectures, planning what I'll say in class, 
thinking of examples / anecdotes / analogies to make the material more palatable.  I love that students come up after 
class and say how the material relates to their own life; Two students approached me after class the other day, giggling 
and somewhat nervous and shy, to tell me how they had re-enacted the "Elevator Experiment" (one of my courses is 
Introductory Psychology). 
 
I love having my own office, a place of solitude. I love being surrounded (finally!) by all my textbooks, my Oliver Sacks, 
VS Ramachandran, “Welcome to your Brain”, a human brain colouring book. The light filtering in through my win-
dows and the view of the river. That I already have friends on campus: my brother-in-law; an ex-boyfriend of my best 
friend; a neighbour; the handful of departmental faculty that have taken me out for drinks or lunch, or invited me for 
beer. 
 
I love no longer having to have someone to report to, who might monitor when I'm at work and how productive I'm 
being. Being able to walk to work (I commuted on the bus 1 hour each way back in Vancouver), a half hour stroll 
through a beautiful neighborhood and park. Time to think about my day and reflect on the tasks I need to get done. 
Making my own hours. 
 
The Bad: I don't know if I miss doing research, per se, although it is early days. I'm still writing up manuscripts (one 
paper just got accepted, another rejected - the Yin and the Yang of research) and continue to have research-related dis-
course with colleagues back at UBC. But what I do miss is being someone who is respected for their knowledge on a 
particular subject. As a PhD and academic researcher, you are the “go-to” person for any questions related to your 
field. "Oh, Dr H? Yeah, go see her if you want to know more about X". Here, I slip through the cracks. My colleagues 
don't know anything about my research past, my expertise in a specific subject area, that I've won awards and pub-
lished in good journals, been a respected and valued member of a research team. I'm just the one who teaches Intro 
Psych and Addictions. Is it ego? Sure. Will I eventually get used to my identity not being tied to my expertise as a re-
searcher? Perhaps.  
 
The Ugly: I met with a colleague for lunch yesterday, and, after I proclaimed enthusiastically, "I'm so happy here!” he 
replied, with a shake of his head and a downcast turn to his voice, "This worries me." He reminded me that my position 
here is temporary. It's a year-long contract that may not be renewed. By the end of our conversation, completely dispir-
ited and disheartened, I remembered that faculty members that are strictly “instructors” are few and far between, and 
even then, they are generally not respected or valued. I am no doubt regarded as dispensable, particularly if there is 
someone else (e.g., tenured faculty) qualified enough to teach my course-load. I remembered why I agonized over the 
decision to pursue a teaching career in lieu of other options - because University teaching is all about tenured faculty, 
and it's very rare to make a career out of it without doing "at least a little bit" of research on the side. 
I find myself constantly defending why I left research, having to make explanations for why I abandoned a thriving re-
search career to pursue a temporary and unstable position for which I know not what lies beyond it. But for now, I’m 
happy. I’m doing what I love. I’m no longer feeling unfulfilled. And frankly, that’s far more valuable than a dash of un-
certainty. 
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Last spring SCWIST received an invitation to “Crossing perspectives on Gender and Physics”, a conference bringing together the Nor-
dic Women in Physics (NorWiP) and the Workshop on Physics and Gender (GenDADA) at the Centre for Gender Research at Uppsala 
University, Sweden. 

I took one look at the invitation and determined that I had to go.  All of my academic training had been in physics, yet I started work-
ing in women’s and gender health research 18 months ago.  I couldn’t believe that others sought to link what I considered two dispa-
rate parts of my life. 

In the literature for the conference, they called for abstracts that would investigate how gender might influence pedagogy, hiring and 
promotion in physics.  At a deeper level, they also wanted people to think about how questions in physics might be gendered: do 
women ask different scientific questions than men? 

My two abstracts were both accepted for talks: “Dancing Equations: the embodiment of physics” and “Hard Science with a Soft Heart: 
does the involvement of women delegitimize a subfield?” 

As I prepared my presentations, I was suddenly stumped by how I might give talks that were meaningful to both physicists and gen-
der researchers.  For “Dancing Equations” I constructed a talk around how I have taught engineering physics undergraduate students 
about light polarization through dance.   As part of the talk, I had the conference attendees dance electric field equations.  The mix of 
physicists and gender researchers was just right that everyone got the steps (see photo below). 

The other talk was harder to give.  I found I had to oversimplify both the gender and the physics concepts.  In an attempt to bridge 
two disciplines, I started to recognize how far they were from each other.   Yet the process of trying to connect physics and gender 
demonstrated to me that to advance women in physics we require the insights of gender researchers. 

Gender is a socio-cultural construct.  It shapes how we understand and experience masculinity and femininity and how value is as-
signed to certain behaviours and not to others.   Until now I had been wondering how to prepare women better for succeeding in 
physics and other male-dominated fields.  I am changing my mind about that approach; I am now more interested in assessing how 
the fields themselves may have to transform. 

 

 

 

 

 

 

 

 

 

Physicists and gender researchers dancing equations during my talk.  
(Photo credit to Helene Götschel.) 

Physics, Gender and Sweden—Elana Brief 

(from Left to Right) Elvira Scheich (Institute for Social Sci-
ences, Technische Universität Berlin), Helene Götschel 
(Uppsala University, Centre for Gender Research), Eva Hay-
ward (Department of Cinematic Arts, University of New 
Mexico), Elana Brief at a coffee break.  (Thank you to 
Helene Götschel for this photograph.) 



Let us know what you think 

• To promote public awareness of the opportunities for 
women in science and technology by providing information 
and resources which aim to influence public policy and 
present positive messages about women’s achievements 
and potential in this area.  

 

• To encourage the full participation of girls and women in 
all aspects of science and technology education, through 
the provision of programs and activities which are 
developed and implemented in partnership with relevant 
community members.  

 

• To increase the representation, retention and status of 
women in the science and technology workplace by 
providing networking and mentoring opportunities and 
advocating for women-friendly workplaces and education 
policies.  

Who we are 

Our Mission Statement 
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SCWIST is a registered charity 
and issues tax receipts for all 
donations.   

We invite you to contact 
scwist@sfu.ca if you wish to 
make a gift to support our pro-
grams for girls and women. 

471—411 Dunsmuir Street 
Vancouver BC  
V6B 1X4 

t. 604.893.8657 
f. 604.893.8692 

w. www.scwist.ca  

SCWIST Resource Centre 
scwist@sfu.ca 

Immigrating Women in Science (IWIS) 
iwis2@sfu.ca 

ms. infinity 
msoo@sfu.ca 

Society for Canadian Women in Science and Technology 
Empowering and Supporting Women in Science since 1981 

Membership Fees 

Fees can now be paid online through: http://www.scwist.ca 

Student/Retired/Unemployed 
Professional 

Sustaining (see panel) 

$20/year 
$60/year 
$100/year (including $40 tax receipt) 

SCWIST Member Benefits 

Are you getting all you 
can out of your SCWIST 

membership? 
• Workshops for women in 

science and technology 
(receive reduced rates for 
members) 

• Leadership opportunities in 
a supportive environment 
(telementor a girl interested 
in science, volunteer for a 
committee, offer an idea for 
an initiative or event) 

• News from our website 
(post and learn about events 
of interest for women in 
science) 

• National communication 
(contribute articles or ideas to 
the newsletter) 

SCWIST’s charitable status 

The Society of Canadian Women in Science and Technology is 
a non-profit, voluntary association established in 1981 to 
promote, encourage and empower women working in science 
and technology. 

What’s the difference  
between a Sustaining and  
Professional Membership? 
 
A sustaining membership ($100) combines  
a professional membership ($60)  and a $40 
(tax-deductible) donation to SCWIST.  Sus-
taining members truly sustain SCWIST by 
supporting the charitable programs we run. 


